MILITARY LEAVE

NEVADA REVISED STATUTE & NEVADA ADMINISTRATIVE CODE

NRS 281.145 states, “Leave of absence for military duty.

1. Except as otherwise provided in subsection 2, any public officer or employee of the State
or any agency thereof, or of a political subdivision or an agency of a political subdivision, who is
an active member of the United States Army Reserve, the United States Naval Reserve, the United
States Marine Corps Reserve, the United States Coast Guard Reserve, the United States Air Force
Reserve or the Nevada National Guard must be relieved from the officer’s or employee’s duties,
upon the officer’s or employee’s request, to serve under orders including, without limitation,
orders for training or deployment, without loss of the officer’s or employee’s regular
compensation for a period of not more than the number of hours equivalent to 15 working days
in any 12-month period, as prescribed in subsection 3 or 4, as applicable. No such absence may
be a part of the officer’s or employee’s annual vacation provided for by law.

2. In addition to the leave authorized pursuant to subsection 1, any public officer or
employee of the State or any agency thereof whose work schedule includes Saturday or Sunday
and who is an active member of the United States Army Reserve, the United States Naval Reserve,
the United States Marine Corps Reserve, the United States Coast Guard Reserve, the United States
Air Force Reserve or the Nevada National Guard must be relieved from the officer’s or employee’s
duties, upon the officer’s or employee’s request, for a period of not more than the number of hours
equivalent to 24 working days in any 12-month period, as prescribed in subsection 3, to serve
under orders for training that is scheduled on a Saturday or Sunday, including, without
limitation, monthly and annual training. No such absence may be a part of the officer’s or
employee’s annual vacation provided for by law. An officer or employee is not entitled to receive
his or her regular compensation for any hours in a working day in which the officer or employee
serves under orders for training pursuant to this subsection if his or her military pay for the
service is equal to or exceeds his or her regular compensation for those hours. If the officer’s
or employee’s military pay does not exceed his or her regular compensation for those hours, the
officer or employee is entitled to receive, in addition to his or her military pay for those hours,
the difference between the regular compensation that the officer or employee would have
otherwise received as an officer or employee and his or her military pay for those hours. An
officer or employee is not entitled to:

(a) Receive any other compensation for which he or she would otherwise be eligible,
including, without limitation, compensation pursuant to NRS 284.358; or

(b) Use any annual leave, compensatory time or other paid leave or any unpaid leave that is
required as a result of statewide economic conditions,
= for any hours for which the officer or employee receives compensation pursuant to this
subsection.

3. The Personnel Commission created by NRS 284.030 shall adopt regulations prescribing
for each agency of the State the 12-month period during which an officer or employee of the
agency is eligible to take the number of working days of leave set forth in subsections 1 and 2.



4. A political subdivision shall establish the 12-month period during which an officer or
employee of an agency of the political subdivision or an agency thereof is eligible to take the
number of working days of leave set forth in subsection 1.

5. Asused in this section:

(a) “Work schedule” means the working days that an officer or employee is regularly
assigned to work. The term does not include, without limitation, any temporary change in
assigned working days unless the change becomes permanent.

(b) “Working day” means a period of work consisting of the number of hours that a public
officer or employee is regularly scheduled to work. The term does not include, without
limitation, overtime, or any time in which the officer or employee is on standby status or has
been called back to work during his or her scheduled time off.”

NAC 284.448 Time not counted toward completion of probationary period. (NRS
284.065, 284.155, 284.290) The following types of leave or temporary status do not count
toward the completion of any probationary period:

1. Authorized military leave for active service, as set forth in subsection 8 of NAC 284.444,

2. Authorized military leave for training beyond the 15 paid working days in a 12-month
period pursuant to NRS 281.145.

3. Except as otherwise provided in NAC 284.580, any leave without pay and catastrophic
leave, combined, in excess of 240 hours or, in the case of an exempt classified employee, 30
working days, in a year if the regular work schedule of the employee is 80 hours or less biweekly.
If the regular work schedule of an employee is more than 80 hours biweekly, the employee must
be allotted additional leave without pay and catastrophic leave in proportion to the number of hours
his or her regular work schedule exceeds 80 hours biweekly. As used in this subsection, “year”
means a period equal to 12 months of full-time equivalent service measured backward from the
employee’s pay progression date.

4. Time which is served in a temporary position pursuant to NAC 284.414.

5. Any hours worked which exceed 40 in a week.

(Added to NAC by Dep’t of Personnel, eff. 10-26-84; A 5-27-86; 3-27-92; 9-16-92; 11-16-95;
3-1-96; R147-01, 1-22-2002; A by Personnel Comm’n by R182-03, 1-27-2004; R141-07, 1-30-
2008)

NEW: Military leave with pay. (NRS 281.145, 284.065, 284.345)

For the purposes of subsection 1 and 2 of NRS 281.145, a calendar year will be used for
all State agencies except for the Office of the Military. The Office of the Military will use the
federal fiscal year beginning on October 1 for this purpose.

(Added to NAC by Personnel Comm’n by R138-13, eff. 6-23-14)
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